
Accessibility Policy & Plan  Page 1 of 7 

 

 
Rowlands Gill Primary School 

 
 

Accessibility Policy and Plan  
 
 

Date Written:  April 2023 
 

Ratified by Governors: May 2023 
 

Next Review Date:  May 2026 
 
 
 

 
 
 
 
 

Policy Review Information: 
 

Review Date Changes Made By Whom Date Shared 

    

    

    

 
 
 
 

  



Accessibility Policy & Plan  Page 2 of 7 

 

School Accessibility Plan 
 

INTRODUCTION  
 
The Equality Act 2010 replaced all existing equality legislation, including the Disability Discrimination Act 1995  
 
The Equality Act 2010 brings together all existing equality legislation under one act. In England and Wales the Act 
applies to all maintained and independent schools, (including academies and free schools) and maintained and 
non-maintained special schools, and covers current and prospective employees and pupils. Pupils who have left 
the school are also protected with reference to activities that connect them to the school, for example: the 
provision of references or access to publications for former pupils.  
 
The Act has a Single Equality Duty and covers: disability, race, gender, age, sexual identity, religion and pregnancy.  
 
Anyone acting on behalf of the school (an employee or a contractor) is liable for their own behaviour, but the 
school is also liable unless it can show that it has taken all reasonable steps to stop the individual from doing the 
discriminatory action. The relationship between one pupil and another is not within the scope of the main act. 
However, the school needs to demonstrate that it treats bullying with regards to each protected characteristic as 
seriously as all other forms of bullying and has a duty to foster good relations between pupils as part of its Public 
Sector Equality Duty. 
  
Under the Equality Act 2010 schools should have an Accessibility Plan which relates specifically to pupils with a 
disability.  
 
In fact, the law requires that reasonable adjustments are made for employees and pupils who have a disability to 
remove barriers to full participation. 

 
Whether a person is classed as disabled is generally determined by the effect that the impairment has on that 
person’s ability to carry out normal day-to-day activities rather than on the impairment that they have. Someone 
is defined as disabled under the Equality Act 2010 if they have a physical or mental impairment that has a 
‘substantial’ and ‘long-term’ negative effect on their ability to do normal daily activities. 
 
• ‘substantial’ is more than minor or trivial – e.g. it takes much longer than it usually would to complete a daily 

task like getting dressed  
• ‘long-term’ means 12 months or more – e.g. a breathing condition that develops as a result of a lung infection 

It is also important to remember that not all impairments are easily identifiable. While some impairments, 
particularly visible ones, are easy to identify, there are many which are not so immediately obvious.  
 

A disability can arise from a wide range of impairments including:  

• Sensory impairments, such as those affecting sight or hearing  

• Impairments with fluctuating or recurring effects such as epilepsy  

• Progressive, such as muscular dystrophy  

• Organ specific, including respiratory conditions, such as asthma  

• Developmental, such as autistic spectrum disorders (ASD) and dyslexia  

• Learning difficulties  

• Mental health conditions  

• Long-term illnesses such as cancer 
 
Not all pupils with disabilities will have special educational needs.  Some pupils will learn alongside their peers 
without the need of additional resources beyond the aids they use as part of everyday life e.g. wheelchairs, 
hearing aids.  Curriculum planning must still take into account the needs of these pupils and ensure they are able 
to participate as fully as possible within the National Curriculum.  
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Pupils who have EAL (English as an Additional Language) have diverse needs in terms of the support necessary for 
the learning of English. Planning should take into account previous educational experience and language skills and 
they should be supported to access the National Curriculum in full.  
 
At Rowlands Gill Primary School we are committed to working together to provide an inspirational and exciting 
learning environment where all children can develop an enthusiasm for life-long learning. We believe that children 
should feel happy, safe and valued so that they gain a respectful, caring attitude towards each other and the 
environment both locally and globally. 
 
AIMS AND OBJECTIVES  
 
Our school aims to be an inclusive school. We work closely with disabled children, their families and any relevant 
outside agencies in order to remove or minimise any potential barriers to learning so that all children can learn, 
achieve and participate fully in school life. We will make reasonable adjustments to ensure that a child or member 
of staff with disabilities is not placed at a disadvantage. We will also ensure that we do not directly or indirectly 
discriminate against, harass or victimise disabled children or staff.  
 
The content of the curriculum is specifically excluded from the Act's provisions, but the way in which the 
curriculum is delivered is specifically included in the Act. This means that Rowlands Gill Primary School is free to 
include all kinds of different issues, ideas and materials in the curriculum, but we need to ensure that the way in 
which the materials are delivered does not subject pupils to discrimination. 
 
Our School includes an ARMs (Additionally Resourced Mainstream School) Unit for children with complex learning 
needs from across the LA. We operate an inclusive model for our children accessing the ARMs whereby they 
access the majority of the Foundation Subjects within mainstream classes on an afternoon alongside peers from 
their phase.  Appropriate modifications are made or support provided for them to access the lessons fully.  
 
TRAINING  
 
Whole school training will continue to raise awareness of equality issues for staff and governors, to comply with 
the Equality Act 2010.  
 
ACCESSIBILITY PLAN  
 
At Rowlands Gill Primary School our Accessibility Plan shows how access is to be improved for disabled children, 
staff and visitors to the school by anticipating their needs where practicable and making reasonable adjustments 
to accommodate them.  
 
Through the plan, school will deliver in a reasonable and timely manner: 
 

• Increased access to the curriculum for children with a disability, expanding the curriculum as necessary 
to ensure that children with a disability are as, equally, prepared for life as are the able-bodied children; 
(if a school fails to do this they are in breach of their duties under the Equalities Act 2010);  this covers 
teaching and learning and the wider curriculum of the school such as participation in after-school clubs, 
leisure and cultural activities or schools visits – it also covers the provision of specialist or auxiliary aids 
and equipment, which may assist these children in accessing the curriculum within a reasonable 
timeframe  

• Improve and maintain access to the physical environment of the school, adding specialist facilities as 
necessary – this covers improvements to the physical environment of the school and physical aids to 
access education within a reasonable timeframe , as well as the sensory environment offered. 

• Improve the delivery of written information to children, staff, parents and visitors with disabilities; 
examples might include visual information, hand-outs, timetables, textbooks and information about the 
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school and school events; the information should be made available in various preferred formats within 
a reasonable time frame  

 
 
 

AUDIT  
 

The school uses the DfES (2002) checklists “Identifying Barriers to Access” in order to inform the Action Plan.  
 
 
This list is to help identify barriers to access that exist in schools. The list is not exhaustive. It is designed to 
encourage a flexible approach to the further questioning of the accessibility of the school. 
 
Section 1 (How do we deliver the Curriculum?) 
 

Question Yes No Action 

Do we ensure that teachers and teaching assistants have 
the necessary training to teach and support disabled pupils? 
 

/  Relevant staff receive appropriate 
training. Refresher training 
undertaken where appropriate. 

Are our classrooms optimally organised for disabled pupils? / 
 

 Further adjustments would be made 
as necessary. 

Do lessons provide opportunities for all pupils to achieve? /    

Are lessons responsive to pupil diversity? 
 

/  All lessons are differentiated as 
appropriate.  

Do lessons involve work to be done by individuals, pairs, 
groups and the whole class? 
 

/  Variety of methods used.  

Are all pupils encouraged to take part in music, drama and 
physical activities? 
 

/  With support if needed.  

Do staff recognise and allow for the mental effort expended 
by some disabled pupils, for example our visually impaired 
children? 
 

/  Rest/relax time required within 
lessons for some children  

Do staff recognise and allow for additional time required by 
some disabled pupils to use equipment in practical work? 
 

/  Extra time in lessons and tests/new 
equipment purchased as needed 

Do staff provide alternative ways of giving access to 
experience or understanding for disabled pupils who cannot 
engage in particular activities, for example some forms of 
exercise in physical education? 
 

/  Staff receive training if appropriate. 

Do we provide access to computer technology appropriate 
for pupils with disabilities? 
 

/  ICT equipment is available when 
required.   

Are school visits made accessible to all? /  If appropriate with support. 

Are there high expectations of all pupils? /   

Do we seek to remove all barriers to learning and 
participation? 
 

/  We are an inclusive school; our 
SENDCo supports staff to do this well. 

 



Accessibility Policy & Plan  Page 5 of 7 

 

 
Section 2 (Is our school designed to meet the needs of all pupils?) 
 

Question Yes No Action 

Does the size and layout of areas – including classrooms, 
assembly hall, dining room, library, computer suite etc allow 
access for all pupils? 
 

/  Lift available – access to upper and 
lower floors. 

Can pupils who use wheelchairs move around the school 
without experiencing barriers to access caused by 
doorways, steps or toilets? 
 

/  Lift access to upper and lower floors. 

Are the pathways around the school site and parking 
arrangements safe, logical and well signed? 
 

/  Regularly checked by the caretaker 
and PFI.  

Are emergency and evacuation systems set up to inform all 
pupils, including alarms with both visual and auditory 
components? 
 

/  PEEP completed where necessary for 
children and staff. 
Drills undertaken every term. 

Are non-visual guides used to assist people to use buildings? 
 

/  Where necessary (Braille/signs) 

Are any of the signs or decors considered to be confusing or 
disorientating for children with visual impairment, autism or 
epilepsy? 
 

/  Signs checked regularly by Governors 
and PFI. 

Are all areas well lit? 
 

/   

Are steps made to reduce background noise for hearing 
impaired children? 
 

/  Where required, parents to inform 
teachers and appropriate steps taken 

Is furniture and equipment selected, adjusted and located 
appropriately? 
 

/  Ongoing adjustments made where 
necessary. 
 

 
 
Section 3 (How does the school deliver materials in other formats?) 
 

Question Yes No Action 

Do we provide information in simple language, symbols, 
large print, on audiotape or in Braille for pupils and families 
who may have difficulty with standard forms or printed 
information? 

/  Not currently needed but will provide 
where necessary. 

Do we ensure that information is presented to groups in a 
way which is user friendly for people with disabilities e.g. by 
reading aloud overhead projections and describing 
diagrams? 

/  Where necessary 

Do we have the facilities such as ICT to produce written 
information in different formats? 
 

/   

Do we ensure that the staff are familiar with technology and 
practices developed to assist people with disabilities? 
 

/  Training completed where 
appropriate or as needed. 
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ACCESS AUDIT  
 
The school is 16 years old and was built to be accessible under PFI guidelines. There is a lift which is maintained 
on a regular basis. Our on-site car parking for staff and visitors includes two dedicated disabled parking bays. All 
entrances to the school are either flat or ramped and all have wide doors fitted. The main entrance is accessible 
to anyone in a wheelchair or with walking difficulties. The main entrance features a secure lobby and has been 
fitted with a low reception hatch, this being fully accessible to wheelchair users who enter from the car park. 
The school has hearing loops. There are disabled toilet facilities available on each floor for staff, pupils and 
visitors. They are fitted with a handrail and a pull emergency cord. The school has internal emergency signage 
and escape routes are clearly marked.  There is a designated refuge point with emergency call intercom point at 
the top of the main stairs.  There is a private room for the administration of medication and there is a hygiene 
room within the school too.  
 
 
MANAGEMENT, CO-ORDINATION AND IMPLEMENTATION  
 
We will consult with experts when new situations regarding children with disabilities are experienced. The 
Governors, HT and Senior Leadership Team will work closely with the Local Authority and PFI.  School will be 
able to deliver information to all children and parents with disabilities where necessary.  

 
This policy should be read in conjunction with the School’s Improvement Plan (SIP), SEND and Inclusion Policies, 
Equal Opportunities Policy and Gateshead Council’s Accessibility Strategy for Schools. 

 
 

MONITORING AND REVIEW 
 
The monitoring and review will be carried out by an identified team consisting of the SENDCo, HT and a governor.  
The Accessibility Plan will be monitored by the Governor’s Resources Committee.  It is a requirement that the 
Accessibility Plan is published on the School website and that it is resourced, implemented, reviewed and 
revisited as necessary and reported on annually to Governors.  
 
ABBREVIATIONS KEY  
DDA  Disability Discrimination Act 
LA  Local Authority 
CPD  Continuing Professional Development 
SENDCO Special Education Needs and Disabilities Co-ordinator 
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Rowlands Gill Primary School Access Plan 2023-25 
 

  Objective/Target Strategies Methodology Timescale Success Criteria 

Sh
o

rt
  T

e
rm

 

To ensure that the school 
complies with the DDA and Code 
of Practice. 

Governors and Staff made 
aware of the requirements and 
obligations of the Accessibility 
Plan. 

Staff briefing meeting.   Ongoing School complies with the Code of 
Practice and DDA. 

Continue to review the 
availability of written material in 
alternative forms so that parents 
who have a disability can receive 
information by an alternative 
method. 
 

Staff to be aware of both 
Gateshead Council’s and LA 
services to support schools with 
this. 

HT and SENDCo to raise awareness at 
briefing meetings. 

Ongoing 
 

School will be able to deliver 
information to all children and 
parents with disabilities where 
necessary. 
 

Identify key additional actions to 
promote greater inclusion. 

Survey views of disabled people 
and their families. 

HT and SENDCo will have a greater 
understanding of the views of disabled 
people and can then take appropriate 
action.  

Autumn 2023 School analyses data from survey 
and addresses any shortfalls or 
adjusts accessibility plan to take 
appropriate action. 

M
e

d
iu

m
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Continue to review access to 
designated areas and related 
signage  e.g. entrances and exits. 

Ensure we incorporate all DDA 
requirements where possible. 

Improve access where necessary. 
Work with PFI in order for all areas of 
school to be accessible to all.  

Summer 2023 
for signage  
Ongoing as 
necessary 

Physical accessibility of school 
increased. 
Improved signage for information. 

To continue to improve staff 
knowledge of specific SEND and 
the new SEND guidance. 
 

Develop staff knowledge and 
skills in managing children with 
SEND.  
Arrange training for staff when 
a child with new SEND arrives.  
Training for new staff according 
to their needs.  

Head Teacher to work with SENDCO to 
provide support. 

Ongoing as 
cohort 
changes. 

All staff will have increased 
confidence and skills in working 
with SEND children. 

 
 


